
 
BULLYING 

 
The Appleton Area School District and the staff of Appleton Central are committed to providing a safe, 

secure, and healthy environment that allows all students to maximize their learning potential. The Board 

of Education and staff consider bullying to be detrimental to the health and safety of students and disruptive 

to the educational process.  

 

What is bullying?  

Bullying is deliberate or intentional behavior using words or actions, intended to cause fear, intimidation 

or harm. Bullying includes aggressive and hostile behavior that is intentional and involves an imbalance of 

power between the bully and the bullied and is behavior that is repeated over time rather than an isolated 

incident. This behavior may include but is not limited to physical and verbal assaults, nonverbal or 

emotional threats or intimidation, harassment, social exclusion and isolation, extortion, use of computer or 

telecommunications to send messages that are embarrassing, slanderous, threatening or intimidating 

(cyber-bullying). Bullying may also include teasing, put-downs, name calling, rumors, false accusations, and 

hazing. Bullying based on sex, race, color, religion, national origin, ancestry, creed, pregnancy, marital or 

parental status, sexual orientation or physical, mental, emotional or learning disability or handicap in its 

education programs or activities is also prohibited by law and Board policy. In addition, the District 

prohibits bullying or discrimination on the basis of gender identity and gender expression. 

 

What does Appleton Central do to be proactive?   

Appleton Central has a very low incident rate of reported bullying.  With our small student to staff ratio, 

small classes, limited hallways, well trained staff and additional supports we are able to prevent most 

incidents of bullying form occurring.  Central has clear social and behavioral expectations in place that 

promotes a positive culture and climate.   Students who are witnesses to or victims of bullying in any form 

are highly encouraged to report the bullying to a trusted teacher, administration, school social worker, 

counselor, or the SRO.  When staff are alerted to potential conflict between students they meet with the 

involved parties to investigate and resolve the issues with everyone involved.  Student and families are 

encouraged to communicate with the school when conflict with others may become an issue so the school 

staff can engage in preventive measures.  Our partnership with all family members is critical to maintain a 

welcoming and safe environment for all students.  
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Are staff trained?           

All staff members are trained to report bullying to administration when bearing witness or being informed 

of a bullying situation.  There are also multiple staff members trained in conflict resolution on staff.  Last, a 

unit on bullying and harassment is a standard part of the AASD freshman Health curriculum.   

 

What can parents do?                                                                                                                                

To be most effective, bullying prevention efforts are the shared responsibility of parents, staff, and 

community. Parental pride and involvement in the school sets a positive example for children. As adults, 

we can:  

• Teach self-respect.  

• Discuss the seriousness and negative effects of bullying behaviors.  

• Work together with your child’s school to develop a consistent approach to bullying behaviors.  

• Set a good example. Children learn more by actions than from words.  

• Encourage your student to report bullying activities to the school 

• Contact the school directly if you are made aware of situations of bullying of any student at Central 

High School 

 

What is the Appleton Area School District’s policy on bullying?  

http://www.aasd.k12.wi.us/district/board_of_education/school_policies/ 

• Click “Series 400: Students”  

• Select Policy 443.71, Bullying and Harassment 

Dear Parents, Appleton Central staff members are committed to creating an emotionally, socially and physically 

safe environment while fostering positive relationships with staff, students and families. To have a great school 

program, we all must take a stand AND remain active in creating an environment, and a culture, in which all 

students are treated with respect and kindness. Students must KNOW that Appleton Central is a place where 

they can learn, grow and thrive, free from the fears of being harassed or bullied or picked on. We appreciate 

your support, and all of your on-going efforts, in helping us to achieve a bully-free school for ALL students. 

Sincerely, 

Justin Heitl 
Justin Heitl 

Principal  

http://www.aasd.k12.wi.us/district/board_of_education/school_policies/

